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TOr Deputy Direetor ef Centrsl Intelligence

SIBJBECT: dorals of mitrr»jml

1. FPRUBLEM:

To obtain information regarding the weported unfavor:ile atiituds
of service personnel congerning their sssignments with CIA, to
determine the conditions which might cause such an attitude, end
to recommend corrective nuon in the case of anfavorsble condis-
tions no'bed.

FACTS BEARING ON THE FRUBL:M:

Amvieuoi‘l | exit interviews of service
personnel (Tsb &), indicatea that approximately thirty per cent
felt that their military specialtiss were not fully wtilized and

- were eritical of the Agancy in seme degree. Exit imterviews and
discussions with officers currently on duty indieste the following
reagons for disliking duty with the Agency:

(1) 4ssignment to Agency of officers who are mot imtarested
in our type of work.

(2) A feelinr that the officer's carser suffers when he yeo-
ceives letter eificiency rervorts, or-a report of eny type
which is perfunctory in nature. ,

Resentment in some cases occasioned by lower efficlency
ratings than the officer had becn scoustomed to receiving
in the service.

Halasaigmnt and improper use of military oceunatioml
gpecialtiss.

Isoiation from their service and inability to kesep inforued
regarding service news.

(6) Péur reception of new personnel.

e
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(7) Difficulty in obtaining reimburssment for loss of service
bensiits or additional expenses occasioned by Agency secuw
rity requirements (epplies to a criall rroportion of the
total caaes).

(8) Inheyent dislike of serving under pseudo ofiicers.

(9) ILack of proper orientation before being required to use
methods which the soldier considers highly unethical.

(10) Failure within the various echelous oi the Agensy to prac~
tice those fumdamantal principles of leadership requisite to
the development of esprit de corps, pride of secomplishment,
pride in the erganization, and loyalty in a degree which sub-
ordinates personal interests to achicve the common goal.

3. DISCUSSION AND CONCLUSIONGS
ses Tab 1.
e ACPTION RECUMMENDED:

a. That preliminary to requesting orders for officers they be brought
in for interview, if they arez available and can come in at no ex~
panse to the Agency. (Aotion has been taken by Military Personnel
Division).

®. That whon interviews are imprectical, sssigments bs made, when
possible, from efficers who have had previous experience or who
have manifested interest in our type of work. (Military Personnel
Divigion is now eollecting a 1list of such officers from the war
Colleges and other sources).

c. That after an appropriste interval the Army agaln be requested to
authorize our use of the regular efficiency form by eivilian raters
and by rating offlcers of other services.

d. That Tab C be published in the Armed Forces Information Digest to
inform oi'ficers that their fears regarding letter efficiency re-
ports are largely unfounded. (This has been published in ths Aupust
issue). ‘

e« That Tab D be dispatehed to the Chiefs ol Major Components emphae
sising the need in efficiency reports for wore adequate description
of the officer's demonstyated qualifications, the degree of respone
sibility and job lavel.

N
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f. That an interim evaluation report (%eb E) be obtained from the
immediate superior after an ofricer has been om duty for four
months. This to discover and ¢orrect at an sarly date any pos-
sible malassipnmants.

g» That a letter (Tab F) be dispatched to the Chiefs of the Major
Compormnts emphasizing the need for a:fective dlstritution of
the Armed Forces Information Digest (Tab 0) to theiy military
pereonnel, when security econditions permit. Too large a propor-
tion of our military fail to receive this publicstion.

h. That an Agency notice or regulation be published outlining a re-
commonded procedure (Tab H) for the receotion of new personnel,
(A notice on reception of new personnel, ineluding military persen-
nel, i3 now in the process of baing published,

i. That our Finance Office automstically refer to Military Persounel
Division claims of military personnel which they turndown. The
latter include some legitimate olaims which cenld be paid by the STAT
Deputy Dirsgtor (Administratieu). , B

k. That military personnel receive nore adequate briefing regarding
any unusual canditions with whish they will be coanfrontsd upon
thoir arrival overseas. ‘

1. That overseas groups headed by civilians conslder the appointment
of the senicr militsry ran as a military adviser who wonld make
himself available to counsel military personnsl, in addition te
his othor dutise. '

m. That the Chief end Deputy Chief of Nilitary Persomnel Divisiom
periedically call on military pursonnel who are avallable amd that
annusl visits be made to the larger groups in Zurope and the Far
Em. ) . g

n. That our persemnnel orisntation and our various courses attended by
supervisors include instructies in thoss fundamentals of lsader-
ship which are tewght in the services and in civilian personnel,
industrial mensgement, snd feseman training coursps. The most ef-~
fective moans of eliminuting personncl problems is at their source.

St
Harrison 4. Heymolds
/\\ (Qfa et , (s Asglstant Director for Personnsl
N e Y - BDC/ ' - .
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ATTITUDE OF MILITARY PERSCGWNEL TG/ARDS CIA ASSIGNMENT

25X1 A summary of opinions expressed by officera andgenlist@d nen 25X1

leaving the Agency between 1 May 1953 and 31 July 1954, Source of Infor

mation: Exit interviews with representatives o.t’ Military Persomnel Divio

sio,

ATTITUDE % Officers ¥ Enlisted % A1l Pﬂliﬁarp_’

1. Military specialty fully utilizsd 71.3 67.h 69,2

2. Orades consistent with CIA slot 71.3 69,6 704
Grade higher than CIA slot 10,3 5.8 7.9
Grade lower than CIA slob 8.4 2L.6 21,7

3. Service career bensfitted h2.6 51,8 b7.8
Service career wnaffected 35,9 34,8 35.3
Service caresr damaged 21,8 13.h 17,2

o Satisfied with perseancl administraticm T7.9 86,8 83,8

%o QOood relatiens with ce-werkers 99,0 99.1 99,0

6o Hould welcamn socend bour with CIA 53,3 83.8 69,5
Noutral, toward second teur with CIA 2bo3 10,7 16,5
Hould rosist secend tour with CIA 22,6 5.8 13,6
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Y., DISCESSION AND CONGLUSIONS:

1. Tsb A has been preparsd semnarizing the views expreesed by
| | officers and enlisted personnel in their
exit interviems. In this swmmary it will be noted that approximately
two~thinds of the depariing military personnel felt that their military
specially was fully wtilised and that their job was comsistent with
hefmilitary grade. (ne out of Iive officess and one in soven en-
[I8A en elt that service with the Agency had danaged their military
career. (ne in “twenty enlisted mem and over ons in five of the offi-
cers would not want another aasigmment with the Agency. The percentage
of officers in this last group imelimded some who had enjoyed their tour
here, but felt thet additional duty with this organisation would impair
their service career,

.72 yhile the pemresnta e of CIA critics is a ainority, it is com-
sidersbly highor tham it should be, and it includes some of ficers of
outstanding ability who are likely to rise to top pozitions in the
military ssrvice. It also includes a number of bitter and very vocal
eritics, particularly those imdividuals who received poor efficiency
reportss There is a quastion also as to'the degree of {runkness with
mhich departing service personnel havey apressed themselwes in exit
interviews, Based upon the exchange of opinions dwring informal gath-
erings, it is felt in some circles that the percentage of officers
unhappy in their Agensy assigmments is much higher.

3. If such impressions are disseminated throughout the
it wiil become increasingly diffieult to obtaln tue high type service
psreonnel which the Agency requires. Zwven within the sarvice, cone

in the middle oi’hhmluratoattmdcartainm,orfor *{mpore

- tant command assigments.” Buch requests from the services are not
~ infrequent and there is mo way of knowing whether or not such requests

have bean imttiated by the officer nimself,

L. There exists, therefore, a very definite probles of how to
make duty with the Agency more populer with service personnel, and to
sliminats conditions shich create an unfaveranle reaction. ixit in-
terviews provide information bearing on the probiem. While a majority

- of the conditions pointed out in these interviews can be corrected only
By sction throug: command channels, there have been a number of comments
-, whieh related primerily to persoanel administration, and steps have
« #lready been taken to cerrect these.
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S« On® csuse ol coneern has been that officers believe their

. servise cormers suliered when their efficiency ratings were rendered

. im Jetter revorts rather than om the regular forms. In 1952 and 1953

| sequests were made to the Department of tefensc for permisaion to use
‘e re;ular form for ratings rendered by our civilisans and ofiicers of

olher serviges., iir Force conpurrod, but the other services were, and
3till are firmly opposed. (ur last request to the lNavy was turned down
in Juns of this year. In donying our request, howsver, Admiral Armold,

~ Depudy Ohief of Haval Persomnsl, pointed out thst for Revy of{icers

latiex reporta received the seme waight and considerstion as reports
reniesed on the Navy forms. lLecent informal inquiriss io Departasat '
of Army revesl that Gwl 1s still stronily orpesed. As an sntaring wodge,
howevar, a Prasidential Directive and Departirect of Lafsase urder au~
thorlzed the regular form to be used 1o w11 ceses for officers in the
impartment of Defense, incinding the Nutlonal Security igency. Abeut
the lirst of the year, 1f experienose wit: these reports tumns out to

.. be ressonably satisfactory, we will have a strong srpwwsat in submitting
- another formal request. By that tize tiw pressnt Chisf o the Classi-

fiostions and Standsyds Bramch, O=1, will have rotated, The latter has
very sirong convictlons on the subject and appesars to have played an
important rele in blosking our previous requests., -

5. In the spzatime, it wouwld Belp to publicise suthoritative
statements from the Army and Lavy whish indicate that our officera’
fears regarding letter reports are larpely untfounded. These sece
statesents howavar, point out that an officer's career gan be dameged
by & perfunctory repert regardless of the form. There is mesd to call
this to the attertion of owr officials who make out affisiency rerverte

.mmmummmommmummnuxy?m

sonmel Divislon as they are recefiwed.

7« Those who departed from the Agency with poer sfficlency reparts
natwrally feel unkindly towerds this organinations While in sertain
arsas within the Ageney there is s teadency to rate higher than in the
military service, it is also the opinion of officers headiing el{icisngy
mmwnmmmtmot«pmwmmmme
Mﬂdhywafﬂmth-'mmmaw military saites
this in spite of the faet thit owr personnsl are selacted with considerable
zore care, (n the ome hand there is tae need to give the officer a rating
ththem,mdmmmwm,mmwxmun'
injures promdasing militsry carsers by rating officeru eonsiderably lower
than their averasge sarned in the military service. This i» partisalarly
trus whaen an olTicer is assizned to duties foreign o his carser cocupa-
anecmw,un%maarafmmofﬂmﬁﬁmdmm
of his proficlemsy in a forei;n lan;uage. S

£. The situction with reepect to efTiclancy reports might be im-
provad by sooner dotecting mlassignrents snd by talking prompt corrective
action. To ebtain early infomation resardin: officers wic are mot doing
well, it As proposed to initiste an intorim evalustion report for Azeney
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use only, to be remdered after the officer has complated four months
duty, snd at eny timé theweafter when it becomes apparent that he
fails to measure up to the high standards desired hy his superior.
In the eweat his superior indicates that the officer could be more
effaotively used on some other essignment, and agrees to release him,
» affort w111 be made by Military Personnsl Division to find him a
j§ Buitable job within the Agency. If this cannot be

an $aformal visit to the officer’s career branch may zssist them in
dippevering that he is needed slsewhere for an irportant sssignment.

9. Another complaint has heen that allitary personnel are isgo~
lated from their service and have diffiemlty in keeping sbroast of
developments in their respective serviees. To meet this neod the Armed
Foreces Infarmatlon Uigest is now published monthly and distributed %o
all military persounsl. The primeipls need for this digest is for per-
sonnel. gwerseas. Questioning ef thoss retwrning, however, develops
et ggly & small proportion hawe received the publication., As the
ligow® =3 1ittle valus unless its distribution cam be effectively im-
mnted, it is desirable that ue bring this to the attention of each

r

Repressntative,

10. Another oriticlss was the poor recepiion recsived in some in-
stances Wy service personnel upon joinimg the Agenmy. For the last two
years the (hisf of Military Fersonnsl Diwlsion has endeswored o neet
each inooming offfcer and maks him fesl welcome bere, Enlisted Derson~
nel are simllsrly reeeived by the Chief of the Personnsl Branch, Military
Personne} Pivision. The reception of the individual by the office to
which je 1s assigned is equally important. Experiense in other organi-

~ satigmd has shoun that when theye is no published routine for the reception
. of wi personnel mmwwgimmmmwmamgm
- how the Chlef fesls thut morning smd the number of pressing problems
~ * eseupying his mind at the #ime the new men reporte. Within the Azency
4~ two exanplas oscurred in areas whers thers have boen other personnel
$oid orodblems. In ome instance & Capisin served for six months before mesting
the Najor An charge of his unit. In anothie case a Colomel, Denuty Chief
of & busmsh, served thres menths befors mesting the Chisf of his staff
group. Bven then, the long antiaipated event was sttended with certain
- nt for it oscurved quite by eéhance at a oosktail party. is

‘ #1 impressicns are often lasting impresatons, the reception of new

. mm m];h Ji;:elh'nd sulficiently important to warrant an Agency notice
. m ° X

11. - Another ocondition elaarly indiceted by exit interviews is a
need for more training in the fundamental principles taught in Army

% s

leadership mad eivilian perscnnel management courses. A mjority of

the more serious personnel difficuliies stem from failure on the part

of doth our civilisns and our military to sbserve the mors elementary
principles of leadership wnich are widely sepegnized but often forgotten.

»
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Iznmmmtwmtmamtmmmmm
our personnel brisfings and in &ll courses given by the Agency for those
in supervisory positions. Most organizations eontinually stress leader-
ship training as the most eifective uay of eliminating personnel problsms
at their source.

12, A not infreguent source af irritastion to military persennel
has been the difficulty in collecting reimbursement for certain types
e of axvenses inourred as the result of their Azensy service. Thess clains
F% s sometimes run afoul of various technicalities. In other ceses delays
were occassioned by unfamiliarity of the individuval with lecal finaneial
procedurses, Typical of the laiter waa the case of a Navy Comuander who
had departed from the Agency befors word wes reeeived from our repre=
sentative in the Bureau of Naval Personnel that the Commander had not
been paid an allowance for sivilian clothing, mandstery for his job,
althouzh he had apnlied repeatedly since 1952, Investigation by Mils-~
tary Personnel Division revealed that the Commander's ¢laim had been
approved, but someoms was waiting for him to. submit a vowcher. This he
.. didy and he collested his pay. An example of tha claims that get begged
<. dowm in red taps iz the case of an 4ir Force Sergeant. Lir Force Regu-

E
i
;
k
z
|
B
;
§

was entitled to the seventy-five per cent rei:bursement; however, he was

unable to ebtain reimbureement from the Atr Force| | 25X
25X1 [ _| On the other hand, his claim submitted to the

Agency was turned dowm, apparently becsuse of some ruling by our legal

- people. Glaims of this typs involwve no great expenditure of money and

13. Im addition to information supplied by exit interviews, sug-
gestions have been received in informal conversations with meny officers
currently on duty. (oe item pointed out by these officers is that muwmh
of our trouble traces hack to our method of selection. Nominations are

‘the s-rvices fill their own vacancies. The officer's wishes in the matter

ars rarely considered. With Agency tours however, this is more important
- than it is in wost service assignments. The majority of offivers are

interested only in the move orthodox military duties amd feal that any

diversion from such duties impairs their careers. On the other hand,

thers is a smallsr proportion, but nevertheless a large number ef offi~-

cm,\mmmwinummmm“rrm If we could make

owr selsctions from the latter group, who incline toward our type ef

vwork, the general attitude of the military might be mush improved.

Ui In the way of eormﬁva action, it has been suggested thst

we interview each applisant and ascertain his desire for an assigment
with us. That is done currently for nearly all who are available for
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intervisw, An officer's sxpresssd dislike for the job is usually

sufficient to remove him from further comsideration., The majority
of ofticers, however, are assigmed to us from distant points and

- there is no practical way consistent with security requirements to
glw the offiser a clear-cut idea of hiz prospective job here,

15. Another suggeation, slong the same line, was that we con-

l tact the Psychologieal Warfare Offices of the sarvices for a list of
% . afficers who have specialized in their activities. The Psychological
Werfare Office of the Department of the Army has already been contacted.

The Chief of Personnel, L%. Colonsl Clark, indicated his desire to co-

operate on this point and called our attention to a Confidential IBM

25X1 Roster [ |which gives a world-wide listing of all militery person=

< nel with training or experience in guerrilla warfare, ranger command,

speclial forees operations, (flice of Strategic Service, countar-guerrilla
warfare, psychologliesal warfares, and foreign language propsganda. This
roster showe military oceupationsl spesialtiss of each individual, but
does not give projeetad rotation or reassignment dates. Anothar sug-
gestad source of officera interested in our work was the naunes of those
attending the various war collsges who sslect intelligence or para~
military subjects for their term papers. This lead has been followed
tpe The National War College already has given us such & list. To
effect a prectiesl solution it will be necessary to provids the Person~
nel ffices in tbhe services with a 1list of names of thelr officers wbo
heve indicated in one way or another thati they might be interestad in
our type of work. The names of those available fcn- ssalgnmant heve cam o5y
then be checked against the list,

[

17. Wwhen military pereonnel are heing sent overseas shere thsy
will be required to adapt themselves to unorthodox o highly irregulsr
procedures, it has heen mggcstad that before they start they be briasfed
as to what to expect and asons for such methods, | |
It is believed an adequate
would diminish the initial shock and resentment when the individual is
suddenly confronted with these conditions upon errival in the area.

25X1
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18, To handle complaints for the militery, it has been sugsested
that & military Inspeetor Ceneral ba appointed. This officer would
spend & sisesble part of his tims traveling sround to our warious in-
am:tbmuuumitowhmalmtomam. A military
mﬂMumﬁMmﬁhdmww»uﬁsmmum&

in investigations requested by the Commanding Ceneral, In
our own small number of military, it dzmldwéom MM%
anly | |of the total are enlistsd 25X1

- or the equivalent of about | | Officera, before

zoinz to the Insrector Censral nsually consider the poesi

upan efficiency reports, snd Q:smﬂmr of m&ﬁmfmwigm

is proportionally smaller. It is balleved that this requirement can be
sdequately covarad by the utilisation of a senior militavy men in esch

%wwnuh:ggmghmm and by visits of officers from
and tmnm. the ‘ .h’ o

19. Still ancther suigestion refers to military sssigned oversess,

wient the senier of the group is a civilian in such eircumstances
x ian. t
was sugpested that the s:unior militery men present be dolegated M't:.
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L &

vhieh some offlieers cbject to, it is planned merely to meet the ine
dividual, express friendly interest in bis reaction to his tour with
the Agency, and zive him an opportunity to bring up any personal
problens he may huwe and express any opinions bhe may desire.

2l. In order to obtain better first hand knowledge of problams
in the field and also to meet available military persommel in the
ares i;phtdnzira?hmm the Chief, Military Psrsonnel Division,

or Deputy Chie: 1itary Persomnsl Division, make rips
to Europe and the For East. » malw smmual ©
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KEWS TTEM TO BE INCLUDEL 1N AUJGST ISSUE OF ARMED PORCES INFURMATION DIGRST | c

Istter efficiensy reperts are still required for officers serving
outside Departasnt of Defens: in jJoint agencies whea the rating officer
is & oivilian or an offiser of anothar gervice. Do they adverssly af-
fect an oificer's carser? l‘o this qnuthn the ms have replied
as follows:

. Yme Chief of Nawal Parsonnel st.m that, "pPresent instructions
to sullection boards are to the effect that mmmoﬂamtnbc

" eonsidered equally as formal, and sre to be given equal weight, with

rerorts submitted on the rezular printed form. thig, together with
the general knowledge thats offiesrs serving in joint snd combined
sgemeiss are performing datise of yesponsibility should serve to pre-
vént day reluctance om the part of’mﬂ officers to deing assigned

sk ‘dutias,"

Marine Corps seleetion boards receive the same instructions.

" officers at the “"pick and shovel" level im ¥arine Corps Personnsl

and also Bureau of Naval Personnel state that a well prepered, de-
tailed lstter report is given more weighd than a more perfunctory
report op the regular fitneas form. :

Do Orficer in Charge of ths Saecretariat for Wt&m Boards,
Depsstmont of Army, states that, "Selection Boards are instructed
to give equal wsight %o lettar efficiency reports, bearing in mind

S; $hat these reports do not figure fa the ORI, and as a rule the rated

4. efficers are asrving in ixportant asgignents, usually on Joint or

cobined staff,” lsvel, also unscoyed in the regular printed
af!himy.nport 'Mmd a3 m item of particular im-
portancs in ths boax-d" selectiona. .

Note: We haven't forgotten the Alr Forve. With the latter
there is no problem, as :n raters use the regular effectivensas

’mt form.
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MEMCRANDUN FOR:
SUBJECT 1 latter Efficiency Reports

1. lstter efffeisncy reparts are currently required for Amy,
Favy, and Msrine Cerps efficers when the rater is not an officer ef TgB
the same service. A mumber of our officers have expressed appre- »
hension that these letter reperts are treated 1lightly by premotiom
boards and might injure their service carears, Zvery sffert has been
mads hers te obtain permissiocn to use the regular service rating foam
in all cases, tut to date enly Aiyr Force has censented,

- 2, In turaing dewm eur mest recent request, Admiral Armold,
Deputy Chief of Nawal Persennel, pointed cut that "letter reports
are hhcmidtndmnyutml, asd are te bs given equal
Weight, with the reperts mubmitted en the regular printed form,"*
- The same is trus with letter efficiency reports submitted o Marines,
The Navy and Marine Cerps have ne mumericsl system of epcoring
sfriciency reperts sueh as the Army's Officer Efficiency Index ((EI).

3. Instructions to Army seleotiom boards also emphasize that
full weight be given to letter reports and the type of duties
perforwed, Neverthelsss, only the regular rating farm is used in
computing the numericel rating. Undsr certain cireunstances this
right adversly affect the efficer, as the (EI {3 an important fastor
in promotion snd other persennel actions,

L. In some cases it is possible to pender the regular Army
report, Dspartment of Army Ferm 67-3. This report will be sccored
pProvided it is rendered by a senior Army officer in the chain ef
command who has ebesrved the officer's performance of duty, and that
60 or mare duty days have sccrued (SR 600-185-1, par 7 1). Wherever
the existing organisatien permits, such a repert will be rendared
in addition to the lstter repert submitted by the appropriate rating
officer, :

5. While in theery there is no nsed for such a procedure far
Navy and Marine Cerps of ficers, representatives from the Bureau of
Naval Persennel and Marins Corps Headquarters peint eut that additione
dnpwhwem&t&mﬁamrlmmmmmxemd

selsction beard censidering the officer for premotiem, Any such
additional reports will be incorperated in the afficer's file teo~
gether with the regular report,
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6, 4ith regard te efficiency reports ar letisr reperts, the
following criticism and recamendation ef Admiral Arnold are equally
applicable to reparts fer all servicess '

"From discussions with officers serving in joint agencies,
it appears that at least in same instances a source of
dissstisfzctian has besn a tendency tewards perfunctory
reperts e the part of civilian reporting seniors. This
bas wndoubtedly been due to & lack of apprecisticm en the

- pert of such reperting seniers of the vital impertance of
thess reports to a naval efficer's career snd the neces-
sity that suoh reperts be as comprehensive and cemplets as
possible, It is believed that a centimuing pregram of
indectrination of supervisers (reperting seniars) in the
vital importance ef these reparts in naval officers'
careers and the necessity that they be as complete and
conprehensive as possible will be of great assistance in
cerrecting the situstien in the Centrel Intelligence
Agency as deseribed in your letter,*

‘ 7+ Even when ssturity requirements prohibit s datailed dis
cussion of the spesific typss ef duty performed, 1t is stild
pessible to give a comprehensive description of the efficer's
qualifications and his marnner of performance of duty, It will be
particularly helpful also to inclnde an indication ¢f the Job level
~and the degres of reepensibility invelved, The Military Peracainel

Division will return $o the rating efficer any efficisncy report
which fails to meet these qualifications.

HARRIBON 00, REYNCLIS
ueinmt Director fer Personnel
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mmammmnmm
Tor dgency Use Ondy

| has besn assigned to your erganisatien
ﬁr.wam&rmum hmumwww
possille » ts

1. Waat iam;‘”j
‘ &m«f' .

2. ummmmg&n,mmw TAB

3. Is he being fu tned i = .
.- t;gsw:ﬂnm}-uc wwy-mw

4s Is his aseignment commemswrate with his militery grade?

*}.mMummMnmmwwmmmmmmm-
:’?;h’ , :mm;nuuaeammmm

. 6s It es wmmmm venld
Mﬁmrwnqmmumh&i it b

7. Prew your ebservetion m pleased
o dianetistied with ney mmmrh

8. Remorke:
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. o BRLET
/ (FFEGEAL DISFATC!
VIA o | DISPATCH O,
- 1 Classification
T0 Senlor kpﬁmtatiw
FROM Assistant Director fa;x‘ Fersonnel
SUBJECT ( O:MERAL  ADMINISTRATION

( SPEGI!‘E Armed Forces Infornation Dipest

1. Exit interviews eonducted by Military Perseunel Division have
repestedly revaaled that a aa.jur pource of dissatisfaction on the part ) F
of both officers and enlisted personnel with their tour of duty with | :
KUBARK has besn the fact that thoy heve not been kept sbreast of importent
changes in policlies and regulations nromlgated by thcir respective serve
fces, In most cases they have felt that their service caresrs have been
demaged by this lack of pertinemt, up-to-dste informstiom on changes in
service regulations, speeial assignmsmt opportunitiss, reemlistment, pro-
motion, and aeparation policies, ete.
2. In ardar to meet the above need, Military Parsomnel has been |
publishing & mimsographed "Armed Forces Iaformation Digest® on the last
day of each month since 31 October 1953, it calls sttention to new di-
rectives issued by the Army, Navy, Air Force, and Marins Corps, and briefs
the salient facts contained im each. It includes informetion of importamwce
to all miuwmmlmnibjwtsmchu soldier veting, the Armed
Services Cantingeney Qption Act, and changes in Joint Travel Regulations.

fab F
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~ of the number of copies desired.
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3. | Ample capm far distribution to service pexsemmel oversess
have been sent to the Chisfs of tue Gpersting Divisions for transmittal
to ovarseas statione, however, exit interviews conducted with returning
porsornel indicate that few of owr people are raceiving the publication.
(voly[  ]who have roturned from abrosd since 1 Farch 1954 have reported
seeing any copiss of the Digest), ‘ﬂn eomplaint, "I have been too sut~
off from my branch of service* continues.

be It is dosired thet all members of the Arwed Services under your
Jurisdiction receive copies of the Armed Forces Informaiion Digest regularly,
unlsss securiiy considerations pawhibit it. In this conneetion, the Digest
1is unolassified, and comtains mothing to indicste its source of publication.
If you are not receiving sufficient copies fer your needs, request report

HAKRISON G. REYROLDS
Senterber 195

Distributions

(Releasing OIficer) (Coordinating GiTicer) (AuthentIcating (ZT1ecr)
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TA CINCULAR ALVISES ON SOCIAL SECQURITY &

Department of the Army Civewler ¥
{1 Ju). Sk} csutions militery porgawud to
mile adagquate preparatliome se thait secial
sacurity benefits may accrue %o their de-
pandants in the event of desath.

Se wiby

B3t is. important that eachi servica
mouber on active duty advise his dspen-
donibs that, in the svend of his death, the
dapendents should inguire prompily ad ths
noarest fisld office cf the Social Sceur-
ity Administration (aadreﬂwe available at
any post office) as to whebther survivers!
benefits are due,

“Dependents of wilitary persamel vhe
die while on active dubty generaslly will bs
entlitled to survivors® henefilds, parvicue

50 {stary
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. Ayzy TINES fov 3 Jul vepovts that
tho Commomwzalth of Hassacimsetis Las
axiended 3t3 Korean bonur inw 8¢ Aw
oluds sepvicemsn on indefinite enlist-
woants end cormispicned oftficers. ~

Previously the dorus applied omly
to allpibie veberans.

Hetars $300 1f they sorved cvers
gsasy $200 stateside. To bo eligible
epplincnts must have &t lesut three
yerys achive duly servise since 25 Jun
o2 the Jorsan conflliet).

HEREOR FOR_GOMPTTING VEN BE-UP PAY

Armuﬂawq&ir Fores JEIRMAL (17
Je'} 48 raminz e Peaturs story fer the
‘bensfit of re-uppoers on the method for

larly when there are childven under L8 yeare ecpputing re-enlistaent pay under the

of 820G

tipplicetiens for benefibe wmust &'m filh

2d before any paymeats can be mads, end

sach paymeats are ratroactive for only @it -

months, A soslal securlty number i3 mot .
necessary until a claim is actually filed,
mi should a service gawbsr desire sved a
mnbey at this timz,‘mcan te securcd vpom
srplicatien ab the nearest field office ef
the Secial Seouwrity Administration,®

18] FEDERAL LAW AFFRCES WASRANT FFICERS

Adr Force Bullatin ¥o, 6 (8 Jun 5h) ~
quotes the pertiacent aspects of Publio W
379, raecently passed by the 83rd Cengress)
3gtabliching the sppointment, selectien,
retirement, promotion and sewerance polie:
cies for warrant officers in the thres
oranches of the Armed Sarvieea {plus the
Harine Cerps),

Billed the Warrant Officer Act of
1954 ,2 1t supersedss previous legislatiem
governing warrant officers, ‘

3

wima 20 daya* ‘heetc pey t:!ma the

. nga borue policy regertly enseted by
ccmgmma

. Herale the vay 1% wo¥ !me
: lat, xo-enlist-

gﬁ « For -
grades E-2
thru E«7, muadts
ply 30 days®
basic pay times
the yosrs of
re-enlistment
eantract. An
i Lra-enuat-
ror the
time re~-

wum for which he re-onlimb.

2068 re-snl _»:gj; - For grades E-3
through E-? 9 bonus 13 computed by
pulitiplying 20 days! basic pay by years
of re-enlistment contrast.

re-gnlistzent - For grades E-4 thr-

-ough B-7, the hoous is computed by multi
Plying 10 dsye® bssic pay by the Heszpr
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of the re-enlistment contract, 4% this
staga, no re-up borus is provided for
man in the lower three pay grades,

th

ré-snlistront - For gradss E«4 thru
<7, ks ¢

the computetion 13 made on the haw
sis of five days besic pay timos tha .
Yoara cf the re-onlistment vontract,
With no re-np pay provided ror the bot-
vom threa grados,

Seys ANAF JOURNAL:

RE0 re~snlistnaWh boms aseraes af-
Sor completicn of 20 yeare' sarvice, Lote
TWiTRSYERA Ty
his means thab a serviceman WG T'Q =0T
lists in his 15th v for the fowrth tine
#1311 be pela mly & ysars® ro~enlicirent
borun v

BAW PITBLICL PLONS

Joiut Travel Regs (Change %i. 1 Jum
5hi defiies dependsats to ineinge parensa
not actually residing in menbesis housa.
hold, Hrwever, micih & dependerd 15 not
eatitled to trenaportation upx mewrber's
PCC, unless epecilically anthorized,

AFR 205428 (L Jup 5L) "Diccicsure of
“lasgified Information to Reserva Forces
*grsarnel? slahoraten en A% poliny for
disciosures of classifiadg Information to
AP hmserve and ANGUS persainal not on TAD,

SEA-AIR BRANCHLS ISSUE SINGIE K CaRD

Mavyts ALL HAKDS for July reports
e new, ®all-purpuso miiivary dapend~
suts Ldantifioation card (DL Form 7205
iz o the way rew dapendenies of Hewy,
darine Corps, Ceoast duard and Ady Force
porsorgial.,

“he card vill b2 used for idontifle
cation al commissary storea, BFCIANZReS,
mdlecl sevvicos, spurial zervicos and
sinilar activivies, says ALL HANDS,

bdds ATL YANDS:
"BuSsnda, throngh issuance of Sec-
Nav Inst, 1700.1, has premalzated iartruce

tions governing tne e@miristration of tre
Hilibary Ispeadents Identification Cerd,

Secticn IT

ST BANS UNTFORM IN CIWIR WORE

A recent (7 Jul Sly) chenge to AR
800-32, €6, specifisd thet Arumy persone
ael, Ywhen engagnd in off ~duty civiiian
erploymont ,® will not weer the uniform,

ARMY ENLISTED INDRFINITES TO GET Mcop

The Dopartment of the Army recently

£ e TExImum bomis 4Tlcrancd,
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sesThe card ig authorized far icsusnce
to eligible dependents of 0,5, Navy and
Marine Corps persennel on antive duty
{in excess of 60 days) and te depandants
of Wavy aund Marire Corps retired and
Fleet Heserve retired personnel,

sesbomplete detmils on regulaticns £OVe
erning the application for and use of
the Military Dependents Identificati-n
Card are ceniteined in SsclNav Inst, 170C-
1 of 30 Mar 5, '

(Eck?.ta,n{otes Sen also the 31 Jan 5
issue of AFID for other informatien,)

CIVWIR, ¥ WNT TRAVEL CHIFF

Air ¥cree I&0 Letter 8-28 (11 Jun)
ouotes a news directive from the Dapari~
mgat of the Army:

CHANGTD

Mdministrative conirol of tue movo-
nent of a3l dependents; ) civilior whe
plovees and 147 civiliaa emnloyees from
COMUS to vapan will te trensferied From
the Cormanding M ficer, Seattle Part of
Embarikation %o “he Ceormanding Zenoxal,
Can Prancisce Purt of Embarizetion, effoz«
tive 1 Aug Sk,

PA11 port cells issued cn cr £ftor
1 ivg for trevel of snbject indiviavais
to dapen cn cr cfter 3 Sep will £2 i§e
gand by the Convanding Generel, S Fraa-
cisco Fort oif Tuwbarkaiiom,®

Hew procednras:

1. Civilicn travel orders and de-
pendant fvavel cuthorizations for travel

after L Sep sk tc place
call of the Cormanding
8aa Francisco Port of Eme

te dapan wa o
indiviauals on
Geuersl. of the
barkation,

7s A1 pmosporits for individoals
to leavel to Japen o or after 1 Sep Y
Lo be forwarded to tha Sommar:ding General
San Franeisce Pory of Embarkation, )

3. Fort of Hrbarkation coples of
dzpendent priority lists and all changen
thereto fur travel to Japan en or after
1 Bep to be forwared to the Commanding
General, San Frenciseco Port of Embzckam
tiono

- ARMY

has authorized the payment of mustering
oat pay te enlisted men who resign from
iadefinite tours and re-enlist within
g0 days,

The new policy was reported in ths
3 Jul issve of pramy TIMES,

Saeid TIVES,
"The method chosen by the Army to



-
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qualily indefinites for mustering cuth
ray is to permit resipnation after six
yearst service and re-enlistment within
thres ronths without loss of grede, The
re-enlistment, according to G-k, ean bs
for an indefinite term,

huthority for this is a new sube-
paregrapn (G) to paragraph 3 of A% 6iSe
367%,

D4 LISTS NHY RATING POLICIHS

U message 519561 (28 May 54} ane
nxnces a new pelicy for rating oificers
to correct efficiency reports which de
not heve the remarks of an indoraing
officer,

1. Efiiciency reports will be com-
pleted and indorsed at the lovest pPNEs=
ilde level, The purpose is to obtain two
accurate and considered opinions based
o intimate knowledge and close vbservas
tien of the officer being rated,

2. The rater will ba the immsdiate

CIA-RDP80R01731R001300010046-1

superior in the chain of cumand or
ataff who is in o position t9 randsr
a considered report.

3, The indorsing cfficer nead
not be senicr in date of rank to the
rating officer, tut must Ye in grade
and/er date of rank to the officer be-
irg rated, and st hold an aporopri-
ate superior position to ihe rater.

The indorsement should normslly be come
pleted by the officer who prepares the
effieioncy repert of the rater; howvever,
excepbions may be mads when this would
result in the incorsement’s Leing pre-
pered by & superior who is not in a
position to have personal knowledge of
the performance of duty of the officer
being rated,

he the preparation of efficiency
reporia on officers in staff positions
should be dacentralized to the maxinmm,
to executives, deprties, and assistant
commanders,

Sectian III -~ AIR FORCE

VEAF_OPENS LOO REGULAR WO SLOTS TO M/SCTS

Bolling AFB IC letter 6-57 (8 Jul
SL) discloses taat the Air Fores will
tender sowe 1700 Regulor Air Force War-
rant Qfficer sppointments during Fiseal
Year 'S5 to Reserwe WOs and mester sar-
peants.

| Says the letter:

 ®As part of the
implermentation
of the Warpant
Xficer Act of
Sk (ses else~
where in this
issu@}....plans
call for te-de
ering Regulop AF
g Waaraut Of€icer

anprintmerts to
apprarimetely 1700 persans durang FY '35,
Approvimately 1360 of the appoinimeats
will be tendered to USAF none-degulsr Ware
rant Gfficsrs curren cerving on active
duty as Warrant Of{iN@¥s, Lpnroximately
LD0 of the appointments will be rendersd
to USAF airmen currently serving on acte
ive duty as master sergeants includairg
these master sergeents helding Reservs
darrant (fficer appointrente. No persan
will be permitted to apply for a Regular
darrsnt Officer appointment in more than
thrse specialtiss,

"The appointment of the L(OD Regular
darrant Officers referred to {ebove) will
bz gearsd to the skill regquirement of the
USAF, Appointments will be made only in

skilis where a stated requirement exists,
Marming documeuts awe presentiy being cone
verted to includs Warrant Officer skill
requirements, Based on this actien it is
anticipated that on or sbout 1 Nov Sk a
list will be published of those AF spec~
lalties in which these uppoiniments will
be mada,

®...Master sergeents will be appoint~
ed in the permenert grade of Warrant Of-
ficer, W=l,%

Requirements:

1, Be a citizen of the U,5.

2. Bs servirg on esciive duly in the
grade of M/Sgt or WO and have corpleted
at, least one year of active Federal servic
é.ﬁ that grade immediately prior te 30 Jun

3.43 of 30 Jun 55 have attained at
least 2ist birthdsy end not have attained
k2@ birthds

ha Ha.less than 19 years total ac-
tive Fedarzl service as of 30 Jun Sh,

5. Have a high schoul educaticn or
have passed the high school GED test,

6. Be of much background, charactaer
and reputution as to ceuse appointment in
the Regular Air Force to be clearly con=
sistent with the interest of national se-
curity,

7. Be recommended for appointment
by ergeniration commander,

8, Ds nedically qualified for Reg-
uvlar Warrant Officer uppointment,

9. Wust have stbeined a qualifying
score on both the USAF superviscry exam-

-3 e
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ination and the apnrepriate APT, Force Finance Center in Denver disallcw-
ing anyone other than Regular Air Ferce
Rogarding paragraph 9, “k/Sgts mst officers to select their hanes upom re-
Gualify en a 7-level APT approoriate 0  tirement for fpurposes of travel and tran:
any ewarded AFSC at the 7-level or eppro- portation allowances,! :
prate to any duty AFSC at the 7-level in

which they have served contimously for Says the letter:
©0 or morz days immediately prior to tedte .
ing and which 1is apprupriate to the war- %Ry decisions B-116568, dated 10

vani specialty ar spsciaities for which  Mar Sk, and B-117430, dated 19 Mar 5%,
applying and qualify on the USAF sups- the Comptrollerlenersl reaffirmed that
vizory examination,M . only Regular Air Force officers are en-

: titled to sglect their hemds upon re-
In most cases,‘qrs USAF, retesting tirement purposes of travel and trans.

will be wnecessary. portavion,
USAF_PUBLISHES (FFICES EVALUATION PAM  WProvisions of parsgraph 1150-3,

Joint Tea Regulations, in conflict,
The Air Force ‘;enﬂy published a  should ca¥nue to be disrsgarded, Re=

rew parphlet outlining current proecedures serve membsrs approaching retiremsnt
and practices in the e¢valuing and rating should be informed of ineligibility to

of officers by superiors (AFP 36-1-3, rscelve reimbursement for travel of self
1 Jul S4), ] : aad dependsnts and transpertation of
Govarning AF honsehold goods beyond the place of last

Form 77, %0ffi- entry on aclive duty or hame of record,"
cer Effectlvencses

Repori," the pam C(VERSEAS REITRNEES MAY RE-JP AT PRT
alsc specifies . .
the mammer in Air Force TIMES for 26 Jun notes -
which major com~ that airmen returning from overseas for
mands are to re-~ separstion will be able to re-enlist at
véew these forms, port precessing groups beginning in July.

Other USAF pub- Headquerters USAF, says TIMES, has

licaticna: authoriged purbs also to grant airmen 30
day re-ap icaves, travel by private aubo

AFR 35S (10 to staticon of assignment with advance

Jan 5h) - Application for Assignment to  payment, and immediate peyment of re-sp-’

tie Office of Special Investigations es- ligtment boaus, -

tablishes requirements and procedurss

whereby officers, warrant officers, and Previonsly, returning airmen were

airmen may appiy for assignment with OS7, prccessed fer eeparation at ports but had

to re-enlist al nuarby bases or 4F re-

\FR. 45-184 (10 Jun 5k} - Deferment and cruiting stations,

Zxemption for Certain Membsrs of Reserve

Comperients of the Air Force clarifias EASE REQUIREMENTS FOR RRGUIAR AF

fgatisfactory participation,® in an (r=

genized Unit; permits individuels to

The 2 Jun Sh TIC Redef lists the

mike up excesz absences das to illness latest requiremenis for sn appointment

or injury. to the Reguier Aliv Force officer corpss
AFR UE-35A (1} Jun 5&) -~ Service Oblig- 1, Foderal commissioned service
ations under Sectien L{d), Tmiversal requirement is reduced to 12 months;
Mlidary Training and Servics Act cane 2, Maximum ege is lowered to 31
tains definitlon of sevisfactery paris years, three months; .
icipatian in an organized wnit, 3. Miniwum education is 80 semester

. hours c» 90 quarter hours towards a BA
AFR 76-134 (9 Jun 5h} - Air Movemen: Dos- dogree {this also may be walved by major
ignator for Overssa Shipments by Miijtary air commenders).
Aircraft proviaes ciurrent procedures for ‘
roquesting an air movement designator from Epecifice may be found ia AFR 36-5,
oversea control activicy monitoring ship-
ment; changes coordinating officer loca- TIG BRIEF ADVISES AGAINST INQUIRIES
ticns, .

The 2 June Sk TIQ brief advises
AT 1=3 (1 Apr 5l4) - Theater Air Opera~  ageinst inquiries on the "status of se-
tions and ADM 1-8 (1 May 5h) Strategic curity clearances® at OSI Headquarters,

Air Qperations, . Bolling AFB.
COMPTROLLER READING BANS RESSRVE PRIVILEGE Says TIG:

A bolling AFB I&C letter (5-15, 29 "There is no provision in current
Jun 54) quotes a message fram the Air Air Force Security diractives for a cen-
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tral repositery for the reccrding of smge
wity clearences. The authority te grant
sscurity clearences rests with mujer alr
camanders,. Mhen a gecuriiy clesuenuce

is graated it is recerdsd on the carrent
service resord ef airmen, the erpanizationw
al copy of Officers' Qualificotien Pecord
or oificial personnel felder of civilisn
suployesse, ,.Inquiries tc the Director of
dpecial Investigations, the Alr Provest
darshel, the Fourth (8I District (ffice
or deadquarters USAP will be unproduciive
necaunse the Alr Force doss not waintain

A cantral clesurancs file,®

VOLUNTARY BETIREMENT BANS LIPTED

The Air Force, in an interim chanpe
o ATR 36-50 (15 Jun 54), has Luplerente
ad a relaxing of voluntary retirement re-
strictions contained in the latsst Defense
Departnent appropriations,

The pew ratirement policy aifucts on-
iy Air Forcae Regular officers.

Changes:

1. Applications for voluntary roe
biremant gubmitted undor seetion II, para
graph 6b, AFR 3650, in the abscnos of wie
vaasl or axceptienal circumstances, norme
cidy will be aprroved if the offiasy has
vompleted at laast 30 years aciive Federe
al service,

2. Those who have camleted less than
20 ysars to bs approved tmeb met those
raquirements;

a, When thoronghly ducwmented
untue parscial or family bardsi!) existe
wiicn would be maderially and porreasntly
elleviated by his ratirement;

bhs Officer has besn removed from
Tlying statns for the cemwenisice of the
gorernment,; if spolicatian is subaitied
within six montha;

€s  Mandatory retirewsut uader any
provision of the law is Imminerty

d. Officer lLias becn vecurmonded
for elimination or demotiem;

8, Owrall vecord ¢f ¢frizer's
performance of duby is such 23 to warpant
a cerclusion thet iramsat wud? ant he
contrary to the besi interests of tn: Alr
Forcay

£. Any other case jn which the
applicant's re*irement would =0t me+b the
specific requiromcpgle , but wharein wmanal
or spacial circumsWlcas siist whlch dine
tate spproval,

USAP ISHUZS MU SECURITY REG

The adr Force 26 Apr Sl published
a new regulavion (AFR 205-6) goversing
olaarance of Leovh military and civile
iens employed v USAF for access to ge-
curity material,

ALl ailitary perscanel ere affech-
ed by ihe reg, ard civilions who are
paad from eitlor appropriated o none-
appropriated funds, excluding alieus
employsd cutcide the 1,8,

Pertivsat Jactors:

1. ¥inal and interim Top Sacvet
clearances #will no longer be granted
civiliens on tne basis on coptinmous
ysars of zervice,

2, ¥Femmel clearance is required
for all personael for access to emie
fidential infermaticn., Clearance foo
civilisns will be based cn a National
Lgency check, military o a review of
persomel rscords,

3. In%erim clearesace will not he
granted unless & request for investiza-
tien af e 4yoe required for final
clearance has bean forwardsd,

L. lIn*erim clearances won't ba
logged o: mllitary serviee records,

5. ¥Fliitary personnel must have
& "gatigracterily completed® DD For
98, "Loyeliy Sertificate for Persannel
of the Armsd Forcos,” en file before a
request lor invesilgation i indtiated
er pricr to being grantsd a clecaranse
when ainwveetigation is waiwved,

Says the £ May TIG Brief;

fThe new regulation is aimed at
prevanting dusiization of clearance
actimi, Clearanse granted by proper
suthurily un ths 8ir Force snd gther
Departmert of Defcnec agencies may e
accapled by AF coumanders,..Access 4o
¢lassified information may bs grantad
on the ’is of the calegory of cleare
ance appWeiring in the pecords.®

Sectiam IV « NAVY

NAVY BOARD PONDERS PROMOTIONS (P GAPTATN

& Navy Lins selection besrd convened
13 Jul Yo recommend Regular Navy and Ac-
tive duty Reserve captains faor temorary

promotion to rear admiral, according to
Na?}' THCESa

To be considesred are captains who
will have threa or more years in-grads
service by 30 Jun 55 up to and irciuding
Maxwell F, Leslie, No, 675 in the 195k
Navy Register,
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NAVY TOQ SET UP RESWRVE RETENTION LIST

A spacial Neservas Gfficer Review
Board set up by the Navy in Apzil cur-
renely is draving up a Hpriority-of~
retenticon® list for all Reservs officers
serving in the grades of iisuteunani aud
abore who are on voluntary axtandad ace
tive duty, reports the June ALL HANLS.'

Tue lises will supersede previous
ones and will go into effect 1 Jul Sk,

adds air, o))

"Following conpletion of the boards
work, ths Navy wili release to imactive
auty approximately 1,000 Navel Reserve
of ficers now serviggvoluntarily on ac-
tive doty. Such i luntary ralease,. the
Chicf of Naval Perzommel states » does not
refiect adversely upon any ieserve offie
cer under this program.®

NAVY R7G SETS UP DIREOT AFPGNTUENT PLAN

A recent BuPers Instruction (1120,
"establishes procedure for qualified men
and women of the Regular Navy to .apply for
appointment to the grade of ensign, 2300,
in the Administration and Supply Section
of the Medicel fervice Corpz of the Neg-
uvlar Navy," reports ALL HANDS,

Other BuPsre Insts,:

No. 1530.234 ~ futhorizes commands to
nominats enlisted men to participate in
tize Navy-wide oreliminary ezam for assign-
ment to the U.S, Naval Preparatery School
as canaidates for appointmant to thz Ma-
val Acadsmy, :

No. 1611.5 - Introduccs a revised Officers
Fitness Report end gives instructions for
its ase,

No. 1510,5B - Conteins instructions gov-
erning the separation of enlisted nerson~
n2l on active duty in the Regular davy or
Naval Reserve program, )

No, 1120.114 - Revises and brings vp %o
date eligibiliiy reguiremsa*s and LIocesse
ing procedures for earcilmsrt of cnlisted
mambars of the naval service in the Offie
cer Candidate School at Newport, . 1.

NAVY SLATES 1472 IN=-CRADE WO 300S1S

Navy TIMIS for 2€ Jun reports that
172 warrant and commissioned warrant
2fficers of the Regular and Raserve Nawy
bave been recommendsd for in-grade pro=-
motimns, '

Said TIMES:

®411 of those picked for in-grade
promotion were selected on a need of the
service basis, Next year's in-grads pro-
motions will be made on the basis of sere
vice-wide examinations as providad for in

: CIA-RDP80R01731R001300010046-1

the new warrant officer caresr law (Pub-
lic Lew 379, see OENWRAL secticn).

"*Tae selection board, which first
convened 1 Jun, picked 857 warrant offi-
ceire of the Reyular Jdevy for temporary .
promotion to commissioned warrent offi-
esr, grade W-2, It also selected 83
Rererve warranks on inactive duty for
temporary promotion to the W2 grade,

“Three (s of the Regvlar Havy
Sarving vemperarily as commissioned
oftfizer: re selectdd for in-grale
promotidin the W-3 grade,®

"TELLTHINOS DISCLOSES Q'SZAS -TCUR—CHANGES

'i’hglly iesue of Nevy's ALL BANDS
reports Uty tours at 39 special sta~
tions and areas have besn altered in
accordance with a new Navy pclicy,

Nomiual Navy overseas tours are 24
months, The chiert pocted by ALL HAYDS
for the spacial areas ranges from siu

154) months at remote and inaceessiole posts

to the 2l-month meximum,
Says ALL HAWDS:

%Cyersezs sarvice is defined as
duty pecformed ashore at naval activi-
ties beyond the continental limits of
the U.S, and on board nm-cotated naval
vmssels in the Enrepsan and Asiatic ap-
8as,

%To complete a normal tour, per-
sonnel mrsv spend the prescribed time
in the lucality, exclusive of transit
time to and from that particuiar epot,
However, personnal trensferrad from cne
overseas sacea %o ancther will be cred-
ited towsrd total obligated time with
the time served in the first area,

“Roquest for extension of time will
normally be granted at most of the over-
scas stations for a maxinum of one year
av the discretion of the administradive
comnand if the forwarding endorsements
indirete that sush an extension would
be in the best interest of the servics
and that the Individual is psycholog-
ically and phyeically adapted to such
an axtsngion,

Complete information can be found
on Page 56 of the July issue of ALL HAND
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31 July 1954

AG TEPT, LIST CCURSES FOR FALL

The U.S. Department of Agriculture
recently announced its undergsaduate and
graduate courses for the Fall gemester
to be held in the Administration Buiid-
ing, 14 st. and Independence Ave,

Tuiticn fees are $10 a credit hour,
payable at the time of registraticn,
rangements may be made to pey half of
the tuition at registration and the re-
mainder by 15 Oct. & $1 service charge
is levied in the lattep instance,

Hormal registration for credit
¢ourses will be held 11 Sep thru 18 Sap
from 9 a.m. to 6330 p.m. Yonday thiu

Friday and 9 a.m. to i p.m. on Saturdays,

Courses;

Biclegical sciences, English, Write
ing, literature, information methods,
gpeach, library'techniquesy forsign
languages, mathematics, statistics, ade
minlsirative procedures, letter and re-
port writing, shorthand and secretarial
prachices, chemistry, metallurgy, geo-
graphy, geology, oceanography, neter-

clogy, astronomy, general administeation,

organization and management, budgstary
administration,

Hospital administration, perscmnel
acdministration, legal administration,
procurement and.property'managemsnt,
tocounting add auditing, economics,
agricultural economics, transportatien,
humsn relations, cooperative extensicm
sducation, history and internatiomnl
relations, engineering, surveying and
rapping, fine arts, hame economics,
landscape design, photography, litho-
graphy,

The Gradnate School catalog for
1951+55 is available at the Graduate
School office,

Ar-

MDY REGULATES FY 'S5 CFF-DUTY SCHOIL
WK

—————

The 9 Jul MIN Bulletin quotes ths
TI&E office:

"During Fiscal Year 1955 peyment
of tuition assistance for voluntery
off~duty courses taken at accredited
civilian schools and colleges will be
es foilowg:

"1, CSaventy-five per cent tui-
tion assistanca for Army enlisted
personnel and werrent officers;

#2, Seventy-five per cent tuie
tion assistance for Army commissianed
of ficers of all ramks, provided come
missioned personmel agrees to remsin
on active duty for two years afier
completion of courses for which tuje
tion assistance is given., Tuiticn
assistance will not exceed $7,50 per
semester hour, $5 per quarter hour,
or $22,50 psr Carnegie unit for high
school courses,®

TEITION FRMS AVAILABLE AT THE PENTAGON

Military pesrsonnel intending %o
enroll in accredited civilian schools
and colleges uvnder the military educa=
tional assistance program mist obtain
contract and agreement forms at vroom
3C 147 in the Pentagon or room G-52Y4,
TI&ZE office,
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